
SUNBURY DOWNS COLLEGE COUNCIL MEETING 
THURSDAY 14 MAY 2020 

Commencing at 6:00pm – via WEBEX 

MINUTES 

Invitees: Mardi Anderson, Louise Attard (joined 7:12pm), Sean Bassett (departed 7:07pm), 
Warwick Beynon (joined 7:17pm), Carleen Bramley, Neil Christie, Peter Compston, 
Joanne Diss (departed 7:07pm), Simone Hazelman, Tanya Hennessy, Cassandra 
Pieroni, Susan Smith, Michael Watson,  

College Captains: Jamil Nabole, Darryl Defrutos-Roper 

Student Members: Claire Diss (departed 7:07pm), Jesse Ramsay 

Guest Attendance: Jenny Corbett, Jonathan Lowe (departed 7:07pm), Jodi McKenzie 

Apologies:   Nil provided 

Absent:  Jesse Ramsay 

Meeting Opened: 6:02pm  

1. Principal Selection Process - Jonathan Lowe, Senior Education Improvement Leader
Jonathan Lowe provided a presentation to Council Members outlining the recruitment process for a
substantive Principal at Sunbury Downs College.

Jonathan concluded the presentation and departed the meeting at 7:07pm.

2. Acknowledgement of Country

3. Attendance
3.1. Present
3.2. Apologies
3.3. Confirmation of quorum
3.4. Declaration – Conflict of interest

4. Minutes of the previous meeting

Motion: That the minutes of the previous meeting be moved by Council as a true and accurate
record.

Moved: Neil Christie  Seconded: Cassandra Pieroni  Carried: All

5. Business arising
5.1. ICT provision – Department of Education and Training

Item 3



W. Beynon advised Council that the College has received a supply of laptops and internet devices from 
DET. This has enabled Sunbury Downs College to support every family who has requested assistance 
with remote teaching and learning. 
 
 

6. Correspondence – IN 
6.1. DET Transition information Grade 6 into Year 7 
6.2. Safe Use of Machinery for Technology Teaching Initiative 
6.3. Resignation - Angelo Snell 

 
 

7. Correspondence – OUT 
7.1. Letter to Holy Trinity Catholic Primary School re car parking 
7.2. Letter to Hume Council re bus stop 

 
Motion: All correspondence be accepted and ratified by School Council. 
 
Moved: Mardi Anderson  Seconded: Peter Compston  Carried: All 

 
 

8. President’s Report 
Here we are our fifth week in term 2 managing our way through virtual learning.  We now have a clearer 
vision and understanding of what, where and when is required of/and for our students.  For some students 
this has been a straight forward process for others not so, for a variety of reasons.  We also now have an 
end in sight. The transition back to face to face at school will also throw up many challenges.  I ask for 
patience, tolerance and understanding as it will not necessarily be easy for everyone at all points of time.  
 
I would like to extend my appreciation to our staff, to our parents and to our students.  No one could have 
predicted what has happened, and 2020 will be remembered as extraordinary for years and decades to 
come.   
 
A special thankyou to all involved in the production of our online ANZAC commemoration.  
 
Hopefully we will have our June Meeting face to face, in the meantime stay safe and stay well. 
 

 
9. Principal’s Report 

I would like to once again acknowledge and congratulate all students and staff for the way in which they 
have positively met the challenges associated with COVID-19. The support from the wider community for 
the College and the decisions that we have made in challenging circumstances continues to be 
outstanding.  We are continuing to follow the advice of the Education Department and will do our best to 
ensure that at all times the health and wellbeing of our students, staff and wider community remains the 
highest priority. 
 
Staffing Update 
Recently the following staff have commenced employment / positions at the College. 
• Hisu Lee  – Art 
• Denise Galea  - Integration  
 
Modernisation Building Program 
The modernisation program has been completed and all classrooms and facilities are ready for use. There 
are still minor defects to be fixed and we are working through a rectification process to ensure that this is 
completed prior to May 22nd.  I have notified our local member of Parliament (Joshua Bull) and the 
Regional Office of the project’s completion. 
 
Shared Facility 
The shared facility building program is progressing as planned. The external structures are complete along 
with internal painting and joinery. The teaching kitchens are being fitted out this week. The external 
landscaping is underway. An expression of interest process has been to engage the shared facility in an 
Artist in Schools program. Funding has also been secured to develop a kitchen garden area adjacent to 
the kitchens between the building and the external basketball courts.  The completion date for occupancy 
pending connection of utilities is the beginning of June. Following this there is commissioning of equipment 



and installation of class materials so that the College can commence with timetabled classes in semester 
2. 
 
Semester One Examination Period 
Due to Remote and Flexible Learning during term 2 the scheduled semester one examination period for 
2020 has been cancelled for students in Years 8-10. Identified students studying subjects in Year 11 will 
need to complete a supplementary task if a learning outcome has not been satisfied during semester one. 
This will occur during the last week of Term 2 . Students in Year 12 will complete a validation task during 
the last week of Term 2.  (Education Subcommittee discussed week 1 Term 3). 
 
Staged Return to School 
Schools will commence a staged return from remote and flexible learning from Tuesday 26 May 2020. 
Monday 25 May will be a pupil-free day. The return to school will take place in two stages; 
 
Stage 1: 25 May – 5 June 
In the first stage, students in Prep, Grade 1 and Grade 2, senior secondary (Year 11 and 12 Victorian 
Certificate of Applied Learning (VCAL) and Victorian Certificate of Education (VCE)) students and all 
students enrolled in specialist schools will return to school from Tuesday 26 May. Year 10 students 
undertaking VCE studies, including VCE Vocational Education and Training (VET) studies, should also 
attend school for those classes where practicable. Remote and flexible learning will continue for all 
students in grades 3 to 6 and years 7 to 10 until Tuesday 9 June. 
 
Stage 2: from 9 June 
All other grades and year levels will return to school from Tuesday 9 June. All students will be expected to 
attend school as normal. Outdoor education schools and camps, leadership schools, tech schools, maths 
and science specialist centres, the VSL and CLSs will remain closed for face-to-face provision (with the 
exception of the VSL and CLSs for VCE students). This is to avoid extensive contact between students 
from different schools. 
 
I am pleased the pre-recorded ANZAC Day assembly was such a success.  
 
It was with regret that I received Angelo Snell’s resignation as Chaplain, however, he will not be lost to us 
as a community. Korus Connect are working through a replacement process for the role.  
 
A big shout out to our amazing staff during this challenging time, especially leading teachers. The ES staff 
have been the champions of the school, supporting everything during this period. Tomorrow is Education 
Support Persons Day, which we will celebrate with a morning tea. Acknowledgement of international 
nurse’s day earlier this week, and IDAHOBIT day tomorrow. Discovery night has been cancelled, with 
online information for interested families being available via the+ website instead. 
 
Report writing day remains as planned on Friday 12 June 2020. 
 

 
10. Reports 

 
10.1. Finance/Facilities 

Nothing to report in addition to the 7 May 2020 minutes, which have been circulated. 
 

10.2. Education Sub-Committee 
The Education Sub-Committee does not have any further recommendations on the draft 
working from home policy. This will be put to Council for approval at the June meeting. 

 
10.3. Student Representative Council 

No Student Voice meetings have been held in Term 2 due to COVID-19.  
Student Voice representatives were asked via email to provide suggestions to name the 
canteen area. The following were provided to Ms Sue Lake, Student Voice Coordinator:  
- Wellbeing Courtyard 
- Student Hub / Hub Area 
- Canteen / Canteen Area Outside Seating 
 
W. Beynon has been discussing how to welcome students back to the College through 
Student Voice. 



 
10.4. Chaplaincy Report 

I have been very fortunate to be a part of a community that has provided me the opportunity to 
grow and learn. I have reached the end of my journey here at Sunbury Downs College, as I 
have made the decision to step down from my role as Chaplain, with the 29th of May being 
my final day in this position.  
 
In the next three weeks, I will be working very closely with my immediate team and Principal 
Class Office to ensure that all necessary work is completed so that the new Chaplain is 
equipped with all the resources and information they need. The transition process will be 
difficult for myself and the students I work with. I will be contacting all families that I have 
worked with to do a handover to the new Chaplain and will return in Term 3 to do further 
handover if required.  
 
While this is happening, the Student Services team is in the process of implementing 
documents that will support the Wellbeing of the College community and provide the 
community with supports and resources. We will also be preparing presentations that will be 
delivered to all staff members in regards to staff wellbeing and self-care. We are also working 
with the local SSS, to create a Trauma Informed Practice PD that will be delivered at the 
commencement of Term 3. 
 
Writing this final Chaplains Report has given me a chance to reflect on the amazing 
experiences and people I have met and worked with during my time at the College. From a 
past student to now a staff member, I have been able to understand and gain an appreciation 
for everything that happens in the background within a school setting. The staff here have 
been phenomenal and have given me many professional and personal experiences and 
lessons. Moving forward, I will be taking a step back and focusing on the other aspects of my 
life while still being engaged within this community that I hold dear to me. I have said this in 
many of my reports, however I continue to stand by how grateful I am with the team I have 
had. Their unconditional support and guidance have helped me achieve high standards in my 
work. I wish the new Chaplain all the best and know that they will be welcomed with warmth 
and professionalism. While my position here will come to an end, I know that my time for this 
college and community has just begun and will continue to grow in whatever aspect I provide 
my services. 
 
C. Bramley acknowledged Angelo Snell for his work during his time at the College. 

 
Motion: That School Council ratify the above reports. 
 
Moved: Simone Hazelman  Seconded: Cassandra Pieroni  Carried: All 

 
 
11. Modernisation Project 

Refer to Principal’s Report 
 
 

12. SDC and SHPS Shared Facility 
Refer to Principal’s Report 
 
In addition to the Principal’s Report, W. Beynon was pleased to announce to Council the name of the 
facility “Dulap Wilim” which means “proud place” in local Woi wurrung language. The name will be officially 
launched soon. 
 
A review was undertaken of the names of public buildings, community centres and street names in the 
area. It was found that despite Sunbury’s rich Aboriginal history, most of the parks and public buildings 
use Sunbury in the title, named after the town in Surrey, England where the colonial ‘founders’ (the 
Jackson brothers) were born, and most of the streets in the area are named after either cricketers, artists, 
explorers, or figures from Scottish history. Very few names acknowledge the original inhabitants of the 
area – the Wurundjeri people or their language. 
 
A number of different approaches/themes were considered, and it was decided the building should be 
given a Woi wurrung language name. Gail Smith from the Wurundjeri Tribal Council was asked to provide 



some appropriate Woi wurrung phrases. DULAP WILIM, which is Woi wurrung for proud place, was 
chosen as the name. It was felt this was especially significant, because of the effort put into building our 
school communities and for presenting a compelling case to the Department of Education to fund this 
community asset. 
 
 

13. Child Safe Standards 
M. Watson advised Council that one parent made an accusation regarding care of a child under the 
supervision of the other parent. Substantiated. 
 
 

14. General Business 
14.1. Remote learning and COVID-19 update - W. Beynon 

 
The College has processes well underway for the safe return of students and staff to the 
College. Feedback from DET regarding physical distancing is that this is more of a concern for 
adults rather than students. College staff will be reinforcing hand hygiene standards. The 
College will not be implementing staggered starts or drop zones, we are fortunate that there is 
not a congregation of adults at drop off and pick up – perhaps most problematic will be the 
bus stop area. Any questions to W. Beynon directly or via the Executive Assistant. 
 
 

14.2. Survey (held over from 23 March 2020 meeting) - C. Bramley 
 

At the end of last year we asked our councillors to complete the School Council self-
assessment tool. This is a survey designed for us as councillors to reflect on both our 
understanding of our roles as councillors and how we think we are progressing in this 
understanding. 
 
Thank you to each of the parents for taking the time to reflect on how we have been doing and 
where you think we can improve. 
 
The 6 areas for reflection were: 
1. Roles & Responsibilities 
2. School Improvement 
3. Financial Management 
4. Community continuous engagement 
5. Council operations 
6. Training and Improvement 
 
In Summary of the 31 questions across the 6 areas we generally agree & strongly agree with 
the directions we are taking. 
 
We mostly strongly agree that we have a clear understanding in identifying our roles as 
councillors and that of the principal, likewise with Council operations we are in agreement that 
we conduct our council meetings adequately. 
 
We are less confident but still in agreement with our understanding of School Improvement. 
These questions focus on our understanding of the School Strategic plan and the Annual 
Implementation Plan. 
 
Financial Planning is an area where there is less confidence in our understanding. Whilst 
there was no disagreement, across the 6 questions in this area we had several responses of 
“don’t know or N/A” and “neither agree nor disagree”, one in 5 responses were within these 
categories. This would suggest that training in this area would be beneficial. 
 
Within the Community Continuous Engagement framework we had the widest variation of 
opinions. The 2 most contentious questions being: 
 
Question 19: School Council seeks community input and feedback on a range of school 
matters including policy development where appropriate, through community meetings, 
newsletters, surveys, etc. 



 
Question 20: A report is published after each council meeting to keep the school community 
informed about the decisions of school council. 
 
As a council we feel that we need to do more in communicating both receiving and giving with 
our wider school community. 
 

14.3. DET Pupil Free Day, Monday 25 May 2020 
For noting only 

 
 

15. Standing Orders for School Council at Sunbury Downs College - for information only 
 
 
Meeting Closed: 7:43pm 
 
 
Next Meeting: Thursday 18 June 2020, 6pm via Webex 
 
 
 
 

2020 MEETING SCHEDULE 

  Time Jun July Aug Sep Oct Nov Dec 
Finance & Facilities 5.15-6.15 11-Jun  - 6-Aug 10-Sep 29-Oct  - 3-Dec 

Education Sub-Committee  5.00-6.00 11-Jun  - 6-Aug 10-Sep 29-Oct  - 3-Dec 
OH&S 2.00-3.00 18-Jun  - 13-Aug 17-Sep 12-Nov  - 10-Dec 
College Council 
(*amended time due to 
COVID-19) 

6:30-8.00 18-Jun 
*6pm 

- 13-Aug 17-Sep 12-Nov - 10-Dec 

 


